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SUBJ ECT OR TITLE: Equity in  Hiring  Practices  and  
Appoin tm ents  

 
Fina l Vote :                   Yes                         No    
                  



WHEREAS: The  Free  Methodis t Church  va lues  the  worth  o f a ll hu m ans , s ta ting  in  the  BOD ¶ 3221 tha t we  will do  so  
“ rega rd less  o f gender, race , e thn icity, co lo r, socio -econom ic s ta tus , d isab ility, o r any o ther d is tinctions  (Acts  10:34-35) 
and  will respect them  as  persons  m ade  in  the  im age  of God  (Genes is  1:26-27) and  red eem ed by Chris t’s  dea th  and  
resurrection . And  
 
WHEREAS: the  Free  Methodis t Church  be lieves  racism  is  a  pa rticu la rly egreg ious  a ffron t to  the  d ign ity and  worth  o f a  
person  BOD ¶ 3221 (B) an d  we oppose  any fo rm s  o f racism  includ ing  “sys tem ic racis m  – the  way in  which  hum an 
ins titu tions  o r s tructu res  can  bo th  active ly and  p ass ive ly p reserve  pa tte rns  o f d iscrim ina tion  and  exclu s ion  – is  les s  
percep tib le , bu t no  les s  h arm fu l than  o ve rt, ind ivid ua l racis t acts .”  And  
 
WHEREAS: we be lieve  m en  and  wo m en a re  equally qua lified  to  the  ro le  o f o rda ined  m in is try and  leadersh ip  a t a ll 
leve ls  in  the  church  (BOD ¶ 5300). And  we cons is ten tly pu t fo rth  our h is to rica l freedom s  as  a  denom in ation , includ ing  
“freedo m  for wom en  and  m en  to  be  trea ted  respectfu lly and  use  the ir g ifts  equa lly in  the  church , in  th e  hom e, and  in  
the  world .”  (The  Freedo m s  of Free  Methodis ts , Ligh t and  Life , Denny Waym an). And  
 
WHEREAS: the  Free  Methodis t Church  be lieves  equ itab le  trea tm ent in  the  wo rkp lace  as  described  in  the  BOD ¶ 3231 
where  it s ays  “Our concern  fo r jus tice  is  p rim arily a  concern  to  be  jus t and  on ly secondarily a  concern  to  ob ta in  
jus tice . We be lieve  tha t a ll persons  have  the  p rivilege  to  be  ga in fu lly em p loyed  irrespective  o f gende r, race , co lo r, 
na tiona l o rig in , o r creed  (Rom ans  10:12). And  
 
WHEREAS: our h is to ry is  one  tha t va lues  openness , hones ty and  fa irn ess  over ins titu tions  tha t m ake  decis ions  in  
secre t, caus ing  us  to  be  a ligned  with  the  power o f m en  and  inadve rten tly a ligned  with  sys tem s  of d iscrim in a tion . 
(BOD ¶ 3132 and  ¶ 3221) And  
 
WHEREAS: we have  expressed  our va lu es  as  a  den om ination  in  The  Free  Me thodis t Way, includ ing  “Love-driven  
J us tice ,”  tha t acknowledg es  tha t we  have  m ore  work to  do  when  it com es  to  equality, equ ity and  jus tice  fo r 
m inorities  and  wo m en in  our world  and  churches . We m us t res is t oppress ion  and  devo te  ourse lves  to  s tand  aga ins t 
oppress ion  o f any kind . And  
 
WHEREAS: we have  expressed  our va lu es  as  a  den om ination  in  The  Free  Me thodis t Way fo r “cross -cu ltu ra l”  
co llabora tion  and  the  beau ty tha t com es  from  d ive rse  peop le  com ing  toge the r in  a  co llabora tive  pa rtne rsh ip  and  
m odeling  un ity in  the  church  (Gala tians  3:28). And  
 
WHEREAS: Our h igh es t leve ls  o f lead ersh ip  a re  s ig n ifican tly lacking  in  rep re sen ta tion  from  wo m en and  m inorities .  

• Superin tend en ts : 15% m inority and  12% fem ale . 
• Executive  Leade rsh ip  9% m inority and  18% fem ale . 
• Area  Directo rs : 9% m inority and  0 wom en (1). And  

 
WHEREAS: In  the  2020 yearbook, on ly 7 wom en pas to red  churches  o f 200 or m ore  and  in  2021 on ly 6 wom en 
pas to red  churches  over 200. (2) And  
 
WHEREAS: A s ign ifican tly la rge r num b er o f wo m en  are  pu rsu ing  o rd ina tion , with  les s  opportun ities  fo r advancem ent 
to  h igher leve ls  o f lead ers h ip . (In  2022 the  Free  Methodis t Church  b rought in  54 m en  and  34 wom en as  Conference  
Min is te ria l Candida tes .) (3) And  
 
WHEREAS: Pau l s ta tes  in  Ephes ians  1:10 tha t the  clim ax of a ll tim es  is  fo r us  to  be  one  with  Chris t and  with  each  
o ther, and  as  Chris t-fo llowers  who  are  Kingdo m -m inded , we  suffer when  we  are  no t s triving  fo r oneness  as  a  body 
and  with  each  o ther. When  there  is  a  s lan t towards  certa in  peop le , gende r, race , o r m eans , to  have  m o re  
opportun ities , even  if the se  opportun ities  a re  un in ten tiona l, we  a re  no t b ring ing  un ity, harm ony, and  o neness  to  the  
body of Chris t. Ins tead , we  are  inadverten tly uphold ing  world ly s trongholds  tha t keep  peop le  oppressed . 
 

 
1 See www.fmcusa.org, under “all leaders” in the dropdown menu. 
2 See The Free Methodist Church Yearbook (Personnel, Organization and Statistics of the Free Methodist Church), 2020 and 2021. 
3 Info obtained from Brad Wilcox, Board of Bishops Executive Administrator 

http://www.fmcusa.org/


Therefore , BE IT RESOLVED:  
 
Tha t the  fo llowing be included as  a  new paragraph in the BOD ¶ 5110 as  an addition under ¶ 5110 A. 
(sugges ted a fte r “ the Superin tendent Selection  Com m ittee  sha ll determ ine the qua lifications  des ired  in  a  
superintendent.” ) 
 
“The  Superintendent  Se lect ion  Com m it tee w ill m ake  know n a superin tendency job  opening and  desired 
qua lificat ions in a  cent ra lized portal tha t  is  access ib le  to  a ll orda ined e lders  in  the Free  Methodis t  Church , 
so  as  to  give  equitable  cons iderat ion to  all w ho are  qualified . 
 
Tha t the  fo llowing be included as  a  new paragraph in 5220 B. 
 
“The  Minis te ria l Appoin tm ents  Com m it tee  w ill m ake know n a  senior pas tor posit ion opening  and  desired 
qua lificat ions in a  cent ra lized portal tha t  is  access ib le  to  a ll orda ined e lders  and  conference m inis te ria l 
candida tes  in  the Free Methodis t  Church , so  as  to  g ive equitab le  cons idera t ion  to  all w ho are  qua lified .” 
 
That the  fo llowing be included as  a  new paragraph in 6710 B. 
 
“The  senior pastor, the board  of adm inis t ra t ion  and  the personnel com m it tee should m ake know n any 
pas tora l posit ions  open  a t  a  church  and des ired  qua lifica t ions  in  a  cent ra lized  portal tha t  is  accessib le  to  
a ll o rda ined elders  and  conference m inis te ria l candida tes  in  the Free Methodis t  Church , so  as  to  g ive 
equitab le  considerat ion  to  all w ho are  qua lified . 
 
Tha t the  fo llowing be added to an  appropriate  loca tion  in  the  BOD. 
 
“Any openings a t  the  denom inat iona l leadersh ip  leve l (such  as  ADLT, XLT, COO and SCOD) should  be 
m ade  know n in  a  centra lized portal w ith  specificat ions for all qua lified  candidates  to  be cons idered, and 
to  g ive equitab le  considera t ion to any w ho m ight  be qua lified, paid  or unpaid.”  
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 Annual Conference Resolutions Committee Worksheet:  
 

Mission: To love God, love people and make disciples. 
Vision: To bring wholeness to the world through healthy biblical communities of holy people multiplying 
disciples, leaders, groups and churches. 

1. Does the resolution have a direct relationship to the vision and mission of the Free Methodist 
Church?    

Yes 

 

No 

              

2. How will the proposed change help us accomplish our vision and mission?   

3. The Resolutions Committee rates this resolution as:  

(A) Support - recommend adoption   

(B) Recommended - worthy of review  

(C) Rejected - anticipate General Conference rejection   

Other Comments: 

 
 
 
 
 
 
 
 
 
 
 

 
 


