
 

 
 

 

 

 

Free Methodist Church USA 
39th General Conference 

RESOLUTION 

 
INSTRUCTIONS: 

Com ple te  requested  in form ation , add ing add itiona l pages as necessary. Save  and  e -
m ail com ple ted  form  to  your Annual Con fe rence  office . 

 
 
INTRODUCED BY:  
 
 
ANNUAL CONFERENCE NAME:  
Sou the rn  Californ ia  
 
 
WRITTEN BY: Wendy Seyfe rt 

 
Gene ra l Confe rence  Secre ta ry - OFFICE USE ONLY 

 
Resolu tion  No. 606 
 

Rece ived  Date : 12/30/2022 

 
Resolu tion  Com m ittee  Grade : ______  
 

BOA Conside ra tion : _____ 
 

GC Conside ra tion : ______ 

 

 
RELATED TO PARAGRAPH: 6730-D  Re fe rred  to  Min istry Team  Num ber: 

 
 
SUBJECT OR TITLE: A loving re sponse  to  pe rsonne l transitions a t 
the  loca l socie ty 

 
Fina l Vote :                   Yes                        No   
                  



WHEREAS:  
We  look to  Scrip tu re  to  gu ide  our hearts  and  our actions. And  WHEREAS the re  a re  m any exam ples of le ade rsh ip  
th roughou t the  Old  and  New Testam ents whe re  there  a re  leade rsh ip  transitions (Moses to  Joshua , Judges, Sau l to  
David , Je sus to  h is  d iscip les) and  tha t none  of the se  speak of requ iring othe r coexisting leade rsh ip  to  step  ou t of the ir 
role s. And  WHEREAS the  m arke tp lace , th ough  not an  idea l m ode l, does not d isrup t em ployees and  hum an live s by 
requ iring em ployees to  offe r re signa tion . And  WHEREAS sta ff changes can  be  extrem e ly d isrup tive  for the  life  and  
con tinu ity o f the  socie ty and  he r m em bers. And  WHEREAS Scrip tu re  is  rep le te  with  ve rse s speaking of loving othe rs (I 
John  4:7, Hebrews 12:14, I Tim othy 3:15, John  15:13, John  13:34, I Corin th ians 13:13, Leviticus 19:18, Rom ans 13:8, I 
Pe te r 4:8, Luke  6:35, Matthew 5:43-48, Prove rbs 10:12. And  WHEREAS we  are  to ld  of be tte r ways to  re so lve  poten tia l 
conflict than  requ iring re signa tions withou t review of pe rform ance  (Matthew 18:15-18, I Corin th ians 1:10). And  
WHEREAS Christ’s  church  shou ld  p rovide  a  be tte r, loving m ode l of how to  trea t peop le .  

Th e re for e , BE IT RESOLVED:  
That a  socie ty's  sta ff does not need  to  tende r the ir re signa tion  un le ss they volun tarily choose  to  do so o r a re  asked  to  
do th is  as a  re su lt of docum ented  pe rform ance  issues. 
 
Proposed  revised  paragraph  6730-D: 
If the  lead  pastor is  to  be  m oved , they should work with the MAC and/or superintendent prior to depa rture to address any 
current sta ff performance concerns. 
 
Proposed  added  paragrap h  6730-E: 
As pastora l transitions a re a lready ja rring for a  society, the incoming lead pastor can show love and support for their sta ff and 
their society by working with existing sta ff and the LBOA to ga in cohesion and advocacy for new visions for the society. Should 
disunion or problems a rise there is wisdom in moving through an organized and respectful process of coaching and 
counseling sta ff towards a lignment. And should tha t be unable to be achieved tha t coordina tion for severance be conducted 
with the LBOA and the conference a s necessa ry with respect and appropria te compensa tion for time served. 
  
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 



 
 

 Annual Conference Resolutions Committee Worksheet:  
 

Mission: To love God, love people and make disciples. 
Vision: To bring wholeness to the world through healthy biblical communities of holy people multiplying 
disciples, leaders, groups and churches. 

1. Does the resolution have a direct relationship to the vision and mission of the Free Methodist Church?    

Yes 

 

No 

              

2. How will the proposed change help us accomplish our vision and mission?   

3. The Resolutions Committee rates this resolution as:  

(A) Support - recommend adoption   

(B) Recommended - worthy of review  

(C) Rejected - anticipate General Conference rejection   

Other Comments: 

 
 
 
 
 
 
 
 
 
 
 

 
 


